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Executive Summary of  Report 

The “Volunteers in Play- Employment Routes” project aims to transfer a volunteer training resource 

to improve the quality of vocational education and training for adults thinking about working with 

children. To map the existing needs and adapt relevantly the training course developed in a different 

settings in the UK, a background analysis and needs assessment was needed. 

The research contained three parts: a desktop research on the present situation in Hungary regarding 

childcare, women labour and volunteer work as well as a collection of existing practices and 

training available in the field of play and relevant issues. We organized a focus group and send out 

online questionnaires for getting more information on the needs and ideas of the beneficiaries (those 

people who will be trained), and implemented in-depth interviews with five potential employer 

representing different sites of playwork. During our analysis we have assessed three levels to find 

out the exact need for the project: society level (present state of affairs in child care, women labour 

and volunteer work), organizational level (employer needs and ideas) and personal level 

(beneficiaries’ needs and ideas).  

At societal level definitely there is a need for improved childcare services, and playwork constitutes 

part of this field. The private sector has started to respond to this need by new services, however 

there are no relevant training courses offered either at formal or informal education level and the 

quality assurance of these services and playworker is not organized either as it was articulated by 

the employer side. The playwork sector does not yet define itself as a sector, and there are no 

researches, statistics available on this sector, only some fragments. At personal level the 

beneficiaries – students, mainly young women without children – are looking for such a training 

opportunity as well. They would like to learn, and they are open to volunteering as well. Their first 

motivation and attitude is that they enjoy being with children, and this was mirrored as a basic 

requirement from employer side too. 

As about the settings and topics of such a training course: it seems a min. of 20-30 hour-long 

training course is needed, probably organized on the weekends, and with follow-up opportunities to 

share experience and supervision. The topics discussed shall include some theoretical and safety 

issues, but much more discussions and sharing about own experiences, direct experience for games 

and play, and opportunities to gain a deeper understanding of motivations, reactions and goals.  
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Introduction 

The “Volunteers in Play- Employment Routes” project aims to transfer a volunteer training resource 

to improve the quality of vocational education and training for adults thinking about working with 

children. This aim is quite broad in terms of target groups. In order to adapt the existing materials 

and develop new ones, extra information is needed  on the target groups, present state of affairs 

regarding childcare, employment, volunteer work and training, as well as employer (potential 

employer) needs and beneficiary needs. 

This study aims at finding responses for the following questions: 

 What is the existing childcare situation in Hungary? Is this new service (playwork) existing, 

needed, shall it find a basic support? 

 Who can be the potential target groups? Women, men, mothers or students? What do they 

expect from such a course? 

 What shall the training course contain and how (when) shall it be organized? 

In the following report we will analyse first the current state of affairs in Hungary based on desktop 

research (other research results). Next we show the existing playwork practices as well as training 

opportunities. Third we will turn to the needs of the beneficiaries and the potential employers. At 

the end of the report we draw conclusions for our questions based on the previous analysis. 

 

The Child Care System in Hungary 

The population of Hungary is in a decrease as it is usually stated in politics and the media. However 

this is only true in macro trends – in the last years there is a very slow and study growth in the 

number of children, as the following graphics show. 
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Figure 1: The trends in the number of children under 3 years (in brackets), source: National Statistics Office 

This slow rise puts a heavy stress on the child care system which was cut back due to financial 

austerity provisions in the 1990s. Actually there are much less spaces available for small child day 

care (nursery), as needed, especially in big cities. In 2011 out of every 1000 children, only 134 

could get day nursery access (13,4%)1. The intensity rate of use of kindergartens is more than 

100%, so kindergartens are crowded (14 children per child carer in nurseries, and around 25 

children per 1-2 carer for pre-school kindergartens) and places are not available, even if the mother 

would like to go back to work.  

In highly inhabited places this situation lead to non-legal practices among women (eg. official 

change of address in order to get kindergarten place closer to work place), as well as the appearance 

of new forms of day care, such as family day care and family child care. The need for these 

alternative forms as such high that the number of places in family day cares has increased to ten 

times between 2007 and 2011.  

As Figure 2 shows, there are several regulations for child care protection and services, and this 

area is under continuous turbulence from legal perspectives. The most recent change in family 

relations (regulations) is the new Civil Code that comes to force in 15th of April this year. 

 

                                       
1 Kisgyermekek napközbeni ellátása, Central Statisctics Office, 2012 p. 6. 

http://www.ksh.hu/docs/hun/xftp/idoszaki/pdf/kisgyermnapkozbeni.pdf 
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Laws and Decrees 

1952 IV Act of 1952 on marriage, family and guardianship 

1991 
LXIV Act of 1991 on the announcement of Agreement, date from 20. 11. 1989., New York, 

about the rights of children 

1993 III Act of 1993 on administration of social affairs and grants 

1997 XXXI Act of 1997 on the protection of children and child welfare administration 

1997 
Ministry of Health Decree no. 54/1997 on the professional and exam requirements of deputy 

parents, adoptive parents and operators of family day care, and on the guidance and preparation 

training before adoption 

1997 
Government Decree no. 235/1997 (17. 12.) on the personal data treated by court of guardians, 

regional child protection specialized services, child welfare services and child welfare and child 

protection organizations and people providing personal care 

1997 
Government Decree 149/1997 (10. 9.) on court guardians and procedure of child protection and 

child welfare 

1997 
Government Decree no. 133/1997 (29. 7.) on the fees and the proofs usable for their application 

of child welfare basic services and child protection organizations and people providing personal 

care 

1998 LXXXIV Act of 1998 on the support of families 

1998 
15/1998. Ministry of Population decree on operative requirements for services based on person-

al child care 

1998 
Government Decree no. 223/1998 (30. 12.) on the execution of LXXXIV Act of 1998 on the 

support of families  

1998 
Ministry for National Economy Decree no. 15/1998 on the professional roles and the operating 

conditions of child welfare and child protection organizations and people providing personal 

care 

2002 
Government Decree no. 261/2002 (18. 12.) on certain questions of legal relations of adoptive 

parents, official foster parents and deputy parents 

2002 
Government Decree no. 259/2002 (18. 12.) on the authorisation of activities of child welfare 

and child protection services and on the entrepreneur permit of child welfare and child protec-

tion 

2003 Act CXXV of 2003 on Equal Treatment and the Promotion of Equal Opportunities 

2005 
LXXX Act of 2005 on the protection of children involved in international adoption and on the 

announcement of Agreement, date from 29. 05. 1993., The Hague, about cooperation in these 

affairs 

2011 The Basic Law of Hungary 

2011 CCXI Act of 2011 on the prevention of families 

2013 V. Act of 2013 on the Civil Code, comes into force 15/04/2014 

Figure 2: Present regulation regarding children, family and child care 
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Child care – both formal and informal – is regulated mainly by the Child Protection Law 2, which 

regulates the following methods / places of child care in 41. § (3): 

a) Day nursery, weekly nursery for 0-3 years old, pre-school kindergarten for 3-6 (7) years 

old children, and schools for 6(7)-18 years old children are the regular institutions of daily child 

care and education. They are either state owned and/or funded institutes. 

b) Family day care: special private kindergartens for 0-6 years old children, without public 

funding 

c) Family child care: child care provided at home for max. 3 children including own children. 

No public funding available. Family child care is usually used for special need children 

d) Home child care: child care at home for own children. No public funding available 

e) Alternative day care: all other childcare, including playwork services, such as playing 

houses, playgrounds, clubs, other leisure time activities.  

Alternative day care services require special governmental working permit, however according to 

the 51/C. § (4) paragraph of the 15/1998. Ministry of Population decree on operative requirements 

for services based on personal child care, those services are not considered alternative daycare, 

which 

 are organized by institutes whose main goal is leasure time activity organizing 

 are organized by shops, restaurants or cultural institutes in order to look after the 

children, if it does not contain any child welfare elements. 

All other alternative daycare services has to be permitted. In order to get the permit, the service 

institute has to provide well-trained employers with social or mental health diploma and someone 

who has a right for training and group development.  Volunteers have to be trained, continuously 

supported and supervised by someone with social or mental health (including psychology) 

diploma, or a trained official supervisor (in this case supervisor means therapeutic supervisor). 

 

They are also special child care services available for children in risk or without family: such as 

child homes, family special homes, special child homes. Children in risk are registered under 

protection, and their number has more than tripled since 2000. The most important reasons for 

                                       
2 1997.é. XXXI. Law on the Protection of Children and Child Welfare Administration  
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having a child under state protection (it does not mean taking from the family automatically) are 

the problems of parents and / or environmental (financial) causes.  

Children at risk constitute a very important target group for several non-state funded, charity-

based alternative day care providers, as their provision is supported by several national and 

international funds, although not on a normative (automatic) basis, but by application rounds. 

Therefore there are services available for children and families who otherwise would not be able 

to afford it. According the statistics of the Hungarian Central Statistical Office, in 2010 the 

following alternative day care services were provided for children who need child welfare special 

care: 

 

Service type  Number of chil-

dren 

Playhouse 60106 

Club 70467 

Coaching 16873 

Holiday Camps 33177 

   

Figure 3: Alternative child care services for special need children, NSO, 2012 

 

 

Mothers in the Labour Market in Hungary 

In Hungary it is traditionally accepted (and supported) to keep the child at home until the age of 3, 

only 13% of the children is going to 0-3 baby kindergartens. This tradition is further supported with 

the family state financial support, which gives a child care aid (about 100 EUR per month) for 

mothers staying home with the under 3-year-old. (Mothers with at least three children or with a 

special need child can stay at home with the child care aid until the smallest or sick child gets 8 

years old). Mothers with previous work place are even more generously supported: they get 70% 

(but max. about 300 EUR per month) of their monthly salaries from state funding until the age of 2 

of the child as a child care fee.   
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The generous child care allowances, together with the labour market situation following world 

economic crisis in 2008 resulting in less work places, has withdrawn mothers from the labour 

market, and at the same time employees are discouraged to employ young women for positions due 

to the high costs they have to pay after them. These costs include extra paid holidays after children, 

extra paid holidays for the period child leave (this can constitute even 4-6 months of extra paid 

holidays by the employee), and paid sick leave for the illness of the children.  

The four conditions (1) discouraged employers, 2) opportunity to stay at home paid, 3)  less 

working place available in general, 4) not enough space for children in child care) even more 

strengthen the trends of low employment rate of women.  The employment rate of women is around 

50-52%, which is much lower than in Western Europe (70,4% in the Netherlands, 65,7% in the UK, 

67,3% in the neighbouring Austria as of 2012), and about 5-6% lower than the average in the 

OECD countries3 . The situation is even worse if we look at the rate of mothers with children aged 

under 3 years old: only 13% of these mothers work in Hungary (while the average of OECD is 

close to 50%)4. 

 

 

Figure 2: Employment rate of women (% of female population) in Hungary and in the OECD, Employment and labour 

markets: Key tables from OECD - ISSN 2075-2342 - © OECD 2013 

                                       
3 Source: OECD (2013), "Employment rate of women", Employment and Labour Markets: Key Tables from OECD, 

No.5. doi: 10.1787/emp-fe-table-2013-1-en 

4 Kierzenkowski, Rafal: Towards a More inclusive Labour Market in Hungary, Economics Departnment Working 

Papers, No. 960, OECD, 2012, p 16. 
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The special work arrangements, such as part-time or distance work are also at a very low level in 

Hungary, although these forms of employment are predominantly used by women5. Hungary has 

among the lowest share of part-time work in the OECD. As the OECD report (quoted before) 

summarizes, despite the associated benefits of part-time work, those at part-time (usually mothers 

with caring responsibilities, youth and older workers) are at a much higher risk of poor labour force 

attachment, and the poverty rate among part-time workers are 3,5 times higher than among full-time 

workers. 

Women (and their children) are therefore in a higher risk for impoverishment both during child care 

responsibilities and after that. This issue was targeted by new government policies, such as: 

- increased tax deduction in personal tax after children (even more increased after 3 children) 

(from 2012) 

- less employer social contribution tax to be paid after mothers coming back to work from 

child care leave (from 2013) 

- the opportunity to get the child care fee (benefit) and at the same time to work (from 2014) 

Hopefully these policies will lead to an increased labour force involvement of women. 

 

Volunteer Work in Hungary 

Volunteer work is a basic attribution of a well-working society, as there are a lot of work that cannot 

be carried out efficiently by paid workers – notwithstanding the fact that there are never enough 

sources for charitable work. 

The way we define volunteer work is not an easy one. While in the later statistics we rely on the 

National Statistical Office - rather board - definition, it has to be mentioned that volunteer work 

exists in several other forms. 

Who are the volunteers and what they do?? 

                                       

5 Kierzenkowski, p.15 
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According to the NSO definition6, all those people are considered volunteers, who worked in the 

last 12 months a) directly or through organizations b) from their personal will and without payment 

c) for people outside of their home or for broader community reasons.  This is a rather broad 

definition, as even those people are involved, who still work for their family members, who do not 

live with them.  

According to the NSO study volunteers usually are more educated as the average: as only 23,7% of 

those with only primary studies worked as volunteers in the last 12 months, this ratio are 29,7% of 

those with secondary, and 31,6% of those with diploma. It is interesting to see that (according to the 

statistics) those who work (are employed) tend to work more as volunteers as well: 30,1% of people 

with employment, 28,9% of unemployed, while 26,4% of inactive people work as volunteers. 

Another interesting finding, that while a large number of inactive people are those young people 

who still study, they do not work too much as volunteers either.  

 

Figure 3: Volunteers by age groups: green shows the percentage of population, NSO, 2012, p.5. 

 

As the graph shows, the highest number of volunteers are coming from the active-age workers: 58% 

of all volunteers come from the 40-69 age group (middle age).The national average for volunteer 

work amongst adult people is 28,4%, while there are big geographical differences: those who live in 

the richest region tend to work less without pay (only 21,4% of Budapest citizens), while in the 

poorest Eastern counties this percentage can even grow to 40%, that is nearly every second person. 

                                       
6 Önkéntes munka Magyarországon (A Munkaerő-felmérés, 2011. III. negyedévi kiegészítő felvétele), Központi Statisz-

tikai Hivatal, 2012 december http://www.ksh.hu/docs/hun/xftp/idoszaki/pdf/onkentesmunka.pdf  

http://www.ksh.hu/docs/hun/xftp/idoszaki/pdf/onkentesmunka.pdf
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While more women than men takes volunteer work (29,1%-27,6%), the difference is not as much as 

the social roles would suggest (as women are usually more involved in taking care for broader 

family members). However even in organized (so not community or family oriented family work) 

volunteer work there are slightly more women than men. 

For our research goals it is also important to see that those who do not (yet) have children tend to 

work more for the community than those who do, however the difference is only about 2,5%. 

Among those with children those with two children work more than those with one or with more 

than too.  

All above data would suggest that it is harder to find and ask for volunteer work those women who 

are still inactive, and home with their first child (than eg. women with two children, already active). 

The Law on Public Interest Volunteer Work7 defines “public interest” volunteer work as a non-paid 

work, which was not done for the person him(her)self or his (her) family, with the following 

exceptions: it is not considered volunteer work what you do as eg. a board member, an association 

member or other elected leader (even if it is non-paid), and volunteer fire and nature guard and 

blood-giving is not considered as volunteer work either. Even if it is not considered as volunteer 

work, the largest number of volunteer – non-paid – hours are worked usually by the above 

mentioned categories (such as NGO members and leaders), together with the non-paid extra hours 

of NGO employees, who usually work 10-25% extra hours. 

There is a special new category of volunteer work: the 50 hour community service that secondary 

school pupils have to work in order to get their final exam. This is not volunteer from the aspect that 

pupils have to do it during the 4(-6) years of their secondary school life, however they are free to 

choose where and what to work. They can do their community service in one organization, or in 

more, in smaller periods. The older age group (17-19) of this group can be considered as a good 

target group as playworkers with smaller children. 

                                       

7 2005. évi LXXXVIII. törvény a közérdekű önkéntes tevékenységről  
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Accreditation Requirements for non-degree courses 

The regulations regarding non-degree courses has just been changed in Hungary. While before 

September, 2013 all organizations and institutions organizing adult training activities and all of their 

courses had to be registered, this registration is no more needed. 

The new law, the LXXVII/2013 Act of Adult Education only regulates those training organizations 

which are either language training providers, or organizing vocational degree courses. That means 

that training courses regarding child care and volunteers as well do not need to be registered or 

accredited. 

 

In case all those institutes which are not accredited as adult educators in the above mentioned 

meanings cannot accredit new courses. 

However, as „other, supported courses” and „other supported professional courses“, those courses 

can still be accredited which (the implementation of which) are financed by the European Union or 

the state,  and target the development of a professional competence needed for a work position. In 

this case it is important that the course have to be financed by state or EU sources, and it can be 

regarded as accredited if so (even the first after accreditation of course). Even in this case the 

provider itself has to be accredited. 

If a course accredited, than all participants have to be contracted. The adult education has to contain 

(among others): 

 exact dates of the course 

 learning and study requirements 

 control and evaluation system 

 exam requirements and forms 

 AND the exact source of finance from the EU or the state and its amount 
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Therefore, as the aim of the project to sustain the course to be adapted after the project and EU-

finance, accreditation in Hungary is not applicable. 

There are special accreditation processes for special professions, which require continuous further 

education, such as teacher training, or social worker training for those who are originally trained on 

the field of study. If a course is accredited as a special professional course, its credits can be used to 

prove the compulsory education. However as the main target group of our project are not already 

trained teachers and educators, this type of accreditation is not applicable either. 

  

Current Training and Education available on Play and Playwork 

There are different levels of training and education available in Hungary on play and playwork. 

While BA or MA level courses usually not yet specialize on play, there are further diploma courses, 

accredited training courses, and a lot of non-accredited courses. 

Further diploma courses are usually equivalent to MA level, require a basic diploma, and are 

usually available for those who already have working experience on the subject. In most cases even 

the entrance requirements are only for those who have special type of diploma and experience. 

Accredited training courses are those that were either accredited based on the previous law of adult 

education, or were accredited towards a special profession as a further training course. 

There are also several non-accredited training courses offered by NGOs or institutions working on 

the field. 

In the area of playwork, there are not too many courses available of either type. During our research 

we have found two closely related further education university course on play, and a couple of 

adventure and experiential pedagogy short courses offered by some institutes. There are a number 

of not so closely related, but in their elements, connected courses offered on drama pedagogy, 

leisure time activity, museum pedagogy. A selection of these courses is presented in Appendix 1. 

Altogether it can be concluded that the number of training courses available in the field of play and 

playwork is rather small, and most probably the need for these courses would be bigger. 
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Current Practices and Services for Playwork in Hungary 

While there is no sector which defines itself as playwork sector, there are several existing practices 

in the world of childcare and leisure time activity relating to play.  In Appendix 2 we collected a 

large number of these; here we only summarize the types available. 

 Regular child care settings: these are primarily dedicated to day care. These were already 

discussed before (nurseries, kindergarten, family day care), here we only add that there are a 

lot of them, that are organized based on some kind of reform pedagogy, such as Carl 

Rogers’s humanist psychology, Montessori, or Waldorf, or own child-centred pedagogy 

approach with new tools. They are usually the catalysts of development of new educational 

methods. These schools are called “alternative schools” in Hungary, and in Appendix 2 the 

following schools are described shortly: Rogers School, Rogers Academy, Zöld Kakas 

Líceum, House of Children, and Primary School of Hejőkeresztúr. 

 A state-initiated network is the “Safe Beginning Child Houses” network, which is a 

franchise developed by the state, and given (with financial support) mostly to NGOs, who 

maintain these houses. They organize programmes for underprivileged families: mainly 

mothers and children. The target group is usually the smallest children (0-4). 

 Hospital playroom: this is not yet well-spread in Hungary, only some hospitals have 

specialized playrooms, although more and more children hospitals (and departments) 

organize some place for play for the children. 

 Out-of-school and after school programs: there are several initiatives available at this area, 

as the typical family type in Hungary is where both parents work (or at least would like to 

work). The “children-with-key” phenomenon (when about 8+ children had their own key 

and go home and stay alone until the parents arrive) was most typical during the communist 

times, but there are social strata and in cities where it occurs now as well. After school 

programmes usually specialize in providing assistance in learning, while out-of-school 

programmes provide alternative development and leisure time activities. 

 Religious and non-religious youth movements: while there were several non-political 

children and youth movements in the early 1990s, only those with historic background 
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survived because of the lack of resources available. Nowadays there are two still existing 

bigger movements with local groups: the scouts, who are very well-funded, and the pioneers, 

who inherited estates from the previous communist regime. However at local level there are 

other children and youth initiatives, who organize programmes whenever they have 

available funding. 

 Museums, culture houses and theatres: there are child development and leisure time 

activities organized by these mostly public-funded institutions as well. Children constitute 

an ever-existing target group as well as long-term investment for them. Museums and 

Theatres usually organize shorter, one-time programmes connected to their actual exhibition 

or play, while culture houses organize and host short and long-term programmes as well. 

 Playing programme providers: there are lot of non-state actors who provide playing 

programmes, such as play houses, one-time playing occasions, and game clubs. There are a 

number of them presented in Appendix 2. 

However the new Educational Law, which came to force September 2013, has still invisible effects 

on all play and leisure time providers. According to the new law all primary public schools (until 

the age of 14) are considered “full-time”, and they keep the children within the building until 4 

o’clock pm. While schools are not yet prepared (actually, in some schools all parents have to sign a 

“request” to let the children go home earlier), it will shortly change, and therefore the structure of 

free time of the children will change too as there will be less time available for all after school (out 

of school) activities, including extra lessons, etc.  

This opens a new opportunity for mobile playwork providers to go into the school, to assist the 

school to organize value programmes for the compulsory time period (usually between 1-4 pm.). 

 

Scale of  interest on behalf  the Beneficiaries 

We conducted an interview with 4 participants in a focus group and received 17 answers to the 

questionnaire. Our main focus was on young people who are studying relevant subjects at the 

university (mostly pedagogy and psychology students). Therefore the distribution of the sexes was 

uneven, there were only 4 male participants in the sample (as in Hungary, mostly women are 



 

Page 17 

Volunteers 
in Play  

working with children). Also, in connection with the age group, the participants had no children of 

their own, except one.  

 

Concerning previous experiences: 

 All the participants have been working as volunteers before, in various fields, most commonly 

leading community groups and workshops, and helping organizations or civil foundations.  

Similarly, almost all of the participants have worked with children before. There are three main field 

of experience: voluntary work in foundations (e.g. working in summer camps, leading cultural 

programs…), part time jobs (such as babysitting or teaching / coaching), and professional work (e.g. 

pedagogical assistant). 

Concerning relevant previous training, about half of the participants had some kind of training 

specifically about children. Also, as students were in our main focus, most of the participants are 

studying something relevant at the moment at university.  

 

Thoughts on children, playwork and a possible training 

All of the participants feel motivated to work with children possibly later on in their careers. Their 

main reasons can be sorted into the following groups: 

1. They enjoy children’s company. They love being around children, their energy is very mo-

tivating for the participants as well, they are fascinated by children’s way of thinking and 

seeing the world. They like how children are open, inquisitive and creative. The interview-

participants pointed out, that every adult should cherish their inner child, this way they can 

stay young and fresh. 

2. They have a professional interest. They are interested in child-development and want to 

learn more about this topic. 

3. They find it rewarding and important to work children. They feel the need to teach chil-

dren important things, they want to help them. Also, it’s good to see how grateful and happy 

they can be when someone is there for them. 

4. They want to gain experience. They see volunteering with children as a great opportunity to 

get to know new people, organizations and foundations. 
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5. It’s a great opportunity to learn about themselves. They think we can learn a lot from chil-

dren, and meanwhile they can become more self-confident and patient (among gaining other 

values). 

They had several ideas about in which circumstances they would like to work with children: in 

nature, adventure parks, handwork-groups, foster homes, hospitals, poor villages, schools, 

events, at home, camps, after school programs, small groups, and civil foundations 

 

About the method of play and how it can help children, the most common idea was that during 

playing, children learn enormously lot meanwhile having fun. They can learn physical as well as 

social and emotional rules of the world (eg: hand-eye coordination, nature of materials, 

mathematical skills, cooperation, being joyful together, being persistent, social roles, interaction…). 

It also enhances their creativity and fantasy, as they can set apart from the rigid reality. Their 

emotional life can be helped too by playing, as e.g. they release stress while playing.  

The participants of the interview collected some important thoughts on the method of playwork: 

 The framework needs to be clear. ’Rules’ must be as open as possible, but it’s important to act 

upon them. 

 It’s important for children to learn to ’just be’ – to learn how not to worry about something all 

the time, be in the present moment. To learn about their feelings and emotions in different situa-

tions, be aware of them, how to handle them.  

 We need to be aware of the space around us – what it lets us do, what it facilitates. 

 It’s important to be aware of our own effect on other people (including children) – as it is not 

possible to be neutral. 

 The most important is the personality. It’s less important what kind of trainings you have, the 

personality of the ’teacher’ is what counts. Therefore a training should pay attention to personal-

ity-development of participants. 

They also had some ideas about possible playwork-scenes: 

 a room full of normal household objects – it is good to learn different ways to use simple 

things 

 having objects which are very not-in-place, unexpected 



 

Page 19 

Volunteers 
in Play  

 it would be better to have regular occasions than just sometime 

 it would be good to have playwork groups in elementary schools, when lessons are over, but 

the children have to stay in the school longer 

 

All participants said they would be happy if a relevant training existed and they would probably 

like to take part in it.  About 75% of the participants think that it would be also useful to have a 

certification about the training. The interview-participants drew up two questions about a possible 

training: 

 Some participants had problem seeing how they could use this kind of knowledge, in which 

settings they could imagine playwork. Later they had some ideas (like in schools, shopping 

centres…) 

 The other main question is about parents of the children. What kind of expectations they 

have? How can we ’sell our product’ to them – how should we promote this, so the parents 

would like it? (As many parents may not like the idea of their child ’just doing nothing’.) 

The average amount of time the participants would like to spend by volunteering is 5 hours a week. 

There seem to be three kind of groups: people, who would spend 1-3 hours next to their regular 

work / people, who are willing to volunteer quite regularly 4-8 hours a week / and people, who 

would like to volunteer 9-15 hours a week after  their studies. 

About the time they would spend for a training course, it was impossible to draw straight 

conclusions, the answers range from a few hours to 60 hours or a whole semester. 

The participants listed several points of a training that would motivate them for participating. Here 

are the most common examples: 

 

 If it’s a good experience – participants can enjoy themselves (and it is not about LEARN-

ING) 

 If the training itself creates  ’playwork-atmosphere’ 

 atmosphere of freedom, how to motivate ourselves, joy of life and little things… 

 there are toys, games etc. at the meeting 

 there is a possibility for spontaneous playing among the participants of the training 
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 experiencing mindfulness – how to be present in the moment 

 If they can see the meaning of this whole work 

 It’s an opportunity for personal feedback from the trainers 

 It’s a good opportunity to measure their development 

 If the trainers could provide working opportunities 

 It would be good to have males and teenagers too (note that all participants were female, 

plus in Hungary there are mostly women working with children) 

The results are similarly diverse concerning the main needs of the participants. They listed several 

elements on what they would like to learn about at a seminar. These elements vary from “tips on 

how to motivate children”, through “learning about themselves”, to “learning about specific 

themes”. Here are some common examples: 

 motivate children to form their own rules and then act upon them 

 motivate them to NOT play with eg. IPads, IPhones… 

 make them start an activity without direct leading (if they don’t know what to do) 

 solve conflicts (among the children – eg. prevent small fights among each other) 

 how to react if a child attacks me – how to keep the line 

 help them agreeing on common rules if they are in a common acitivity 

 give everybody a chance to get involved in a common aactivity 

 be natural in this situation (not proactive but reactive) 

They would also be interested in learning about children’s way of thinking, first aid, specific 

knowledge about specific age groups, how to build up the structure of an activity, how can they help 

children’ development with already given skills, the background of games and pedagogy. 

Concerning what skills they would like to learn, here are some examples: reacting faster, sturdiness, 

cooperation in groups, commitment to one thing at a time, coordination after the training, creativity, 

steadiness, problem-solving in an unexpected situation, be better at realizing children’s problems, 

learning methods how to solve their problems, help their creativity, flexibility, communication, 

conflict-solving, talking-skills, games, self-confidence, patience, proactivity 



 

Page 21 

Volunteers 
in Play  

They also listed some skills, which they think help them to work with children: empathy, 

helpfulness, humour, openness, social skills, spontaneity, creativity, joyfulness, patience, 

enthusiasm, trust, steadiness, self-control, fairness, good meta-communication, calmness, be present. 

 

Employer Preferences regarding a Playwork Training Course 

During the research there were five employers interviewed from the sector of childcare and 

playwork. In the selection of interviewees we looked for representation from different sectors and 

areas. Finally we interviewed employers from a church charity, a state-owned child home, an NGO-

maintained clubhouse, a profit-oriented Playhouse and a mobile mentoring programme.  The 

following people were interviewed: 

- Ms Bernadett Kovácsics, director of the Remix Clubhouse, maintained by the Caritas 

Foundation (Catholic Church). The Remix Clubhouse is for young people between 12 and 

29 years old, and it organizes leisure and cultural programmes, as well as open for the target 

group daily between 14-18 pm. 

- Mr. György Csillag, teacher and foster parent in the Szegletkő Child Home. The Szegletkő 

Child Home is a governmental institute for juvenile delinquent teenager boys. 

- Ms Orsolya Táler, director of the Kek Vonal Child Crisis Foundation. The Foundation 

maintains Computer Clubhouses for 12-19 years old teenagers in Kecskemét and in Miskolc. 

The Clubhouses provide organized programmes as well as mentorship for personal projects 

and leisure time organization. There are more information about the Clubhouses in 

Appendix 2. 

- Mr József Jesztl, Tudor Foundation: Mr Jesztl is the most prominent person in play 

pedagogy in Hungary. He is the developer of the “Use of games in developing gifted 

children” accredited course, described in Appendix 1. Presently mentoring a youth mentor 

initiative, where beginner teachers (aged 18-30) organize play clubs for children in 

disadvantages areas. 
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- Ms Hajnalka Lendvai: the owner of the MóKaland Playhouse in Cegléd. This is a private 

enterprise playhouse operating within the framework of a hotel, but providing services for 

the broader community. The Playhouse is described in Appendix 2. 

All people were interviewed on the preferred settings of a training course on playwork as well as its 

potential topics, structure and length.  

 

A need for volunteer training on playwork from employer view 

 

All interviewees agreed that there is a need for training volunteers on playwork, as there are several 

related institutes, clubs, services (see Appendix 2), however there are no specialized courses, either 

any quality criteria or assurance regarding all these services.  

There are volunteers working in all four non-profit initiatives, while in the profit-oriented playhouse 

there is no volunteer, and the employer believes that long-term volunteer positions are unlikely to 

be maintained due to the profit-making character of the playhouse. However short-term volunteers 

(for example working for practical experience needed for a job or a degree) are welcome there as 

well. In non-governmental organizations volunteer work can be as a starting point for a later 

employed position in the organization that is often a motivator for volunteering in some places. 

Nearly all volunteers involved in working with children in the interviewed organizations are of a 

younger age (between 20-30 years old), mainly university students working for experience in their 

fields of studies. There are occasionally older volunteers as well (a 40-year-old person mentioned 

for the Kecskemét Computer Clubhouse), however it is rather exception. The reason of this finding 

can be that most non-profit initiatives interviewed work with older children, who are more open to 

close to peer assistants. Usually the paid staff working with the children and the volunteers are older, 

not beginners. Volunteers spend different time periods with the providers. There are those, who 

work there as part of their official training (as practice place): they usually leave after the practice is 

over, however there are some long-term volunteers as well. 

Most probably this group of long-term volunteering university students as well as those looking for 

extra experiential learning opportunities besides their diploma, could be a main target group of a 

specialized playwork course. 
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There is a special group of volunteers: secondary school community workers in the Clubhouses. 

They have two spend 50 hours with community work, which involves the preparatory training as 

well. They work as peer assistants, and most time require more assistance, and work than normal 

volunteers. Being children themselves, they require special treatment, and timing for work as well 

as for training. 

 

Preferred Settings and Structure of a Playwork Training Course: 

All interviewees agreed that a training course on playwork shall be at least 2-3 days long, or even 

longer.  (Community workers need a much shorter training course, as their participation is usually 

shorter and more limited).  

Three employers mentioned that a continuous supervision, or at least case discussion opportunities 

shall be included in the training (or preferable in the follow-up), where actual experience, problems 

and personal difficulties relating to the work can be discussed. This could also help to filter those 

unfitting for the work. If it is embedded in the course, than it is probably longer, or contains a 1-2 

days intensive training at the beginning, and then experience collecting phase with case discussions 

and / or supervision. 

The ideal timing is weekend, as volunteers either work or (most probably) study during the 

weekdays.  One employer suggested that the ideal timing would be Friday after-Saturday evening, 

two times, as this would leave some free rest time for the participants during weekend. However, 

one person mentioned, if it is locally organized (close to the participants) maybe the weekdays 

could work too. 

Longer training courses where participants stay for the night are even better, as they provide space 

and time for deeper sharing. All interviewees agreed that personal sharing of experiences and 

feelings towards the issues, deep discussions are crucial parts of an effective playworker training. 

Three employers mentioned the importance of a selection phase before any volunteer and training 

program, as those people, who are mentally or socially instable need to be selected in advance. As 

no problems can be filtered at the beginning, there is a need for a final exam according to one 

person. 
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Selection was mentioned to be important for the topics and length of such a course. Participants 

shall have at least some common level of experience, and they all require to have an open and 

welcoming attitude towards children. 

The issue of quality criteria and assurance was several times mentioned, and it could be a further 

project to organize such criteria for playwork providers. 

 

Issues targeted at the training course  

In the following section we summarize the feedback of our interviewees on the different probable 

issues of the playwork training course. 

Understanding play: the theory and psychology of play can be important however it is very much 

dependent on the education level of the participants. It should rather be targeted in a discussion, 

with personal memories and experiences about play and its positive effects for feelings. Age 

dependency in play and games has to be mentioned and discussed. Also the changes in playing 

patterns, and video games as playing tools shall be discussed. As a special issue to discuss, the use 

of tales (fables) in play is mentioned, as even mothers do not know which tale is good for which 

aged children. 

 

Health & Safety requirements: these have to be mentioned and summarized, but not too detailed. 

It is very much dependent on the exact place where the volunteer will work. It is good, if the 

volunteer knows that this issue exists, but it is not a focus point for the course. Rather cases, stories 

when these regulations turned to be important, shall be mentioned or discussed. 

 

Safe working practices: two issues were mentioned regarding this topic. First, it is important to 

have an analysis of the potential risks when you arrange the playing place as a playworker. Second, 

the potential safety crisis situations and the action/reaction of the child shall be discussed, as it is 

very much age-dependent. For example if a smaller child gets panicked in shallow water, s/he can 

forget to pull his/her head out of the water and therefore drown if not called upon. Also the risk 

attitude is very different in different ages, and very much differs from the adult risk evaluation. This 

issue sjall be discussed in detail. 
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Creating play spaces: the exciting and inspiring play environment is crucial, therefore this topic 

has to be included. The tools and their quality needs to be discussed too, as eg. cheap, useless 

gadgets will not make the children play. However this could be discussed mainly through 

experience: visits, or discussions of own previous experience and opinion, rather than any frontal 

lectures, or given materials. 

 

Risk- benefit: this issue is very much connected to the safe work practices. Risk-benefit analysis is 

usually done by the organizer of the playing environment (club house, play house), however 

playworkers should have a knowledge about it, and the competence (use of common sense) to think 

over the potential risks and the measures to avoid them.   

 

Participation and involvement into children play: according to Mr Jesztl this element would fill 

an existing gap in any education about pedagogy or training. Hungarian tradition in teaching and 

also in parental behaviour is very much intervening and frontal: we always would like to design and 

structure the time of the child, we want to control all parts of the development process. Although, as 

all interviewees agree, the attitude of letting the children play, and allowing freely structured time 

for them is essential. This element is therefore rather attitude-targeting. It is important to clarify 

what do we call participation in and what is leading of a game. While children like to play with 

adults, adults can be overly dominant in play. To lose this dominance need special attention. Also 

there are plays and games where assistance is needed – it is important to be able to decide when to 

participate and when not to. 

 

Building relationships with children & young people: in this issue there was no understanding 

among our interviewees. While all of them stressed the importance of credibility and congruence 

towards children, some thought that is enough already to be able to build relationship with them, 

while others believe more is needed. However participants would be able to help each other: some 

have experience, and share with those who do not have. Also it is important to discuss, how 

different age groups can be reached, and how children can be attracted from the television and the 

internet into common play. The basic communicational issues regarding working with children shall 
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also be clarified, such as eye-contact, avoiding babbling, keeping equal level between the 

playworker and the child. 

 

Intervention: the situations of interventions are very much dependent on the place of work. 

Usually there are much less conflicts in playhouses, where children, who do not know each other, 

come together and play for some hours, and much more opportunities for conflicts in a club of 

children coming from disadvantaged background. It is very important to learn how to diagnose 

situations which are harmful for a child. Also emergency information is needed to be learnt.  

As there are long-term child care facilities as well, such as play clubs, it is important to learn, what 

to do if a child happens to be in a big problem (eg. facing aggression, bullying, sexual harassment). 

Legal background on the rights of the child and child welfare also needed to be learned as well as 

basic principles of social work (like not to give money for love). 

Here it was again mentioned, that because of these situation continuous support or supervision or 

case discussion is needed in order to assist the playworker to assess the situation and his/her own 

reactions.  

 

The benefits of play for all children: while the development through play is not a target per se in 

most places, play itself is developing children, and this is good to know.  However this issue should 

be discussed through direct experience, such as learning games and experiencing playing situations, 

and/or through sharing own experiences about moments of good play. This issue is also important to 

know about, as the playworker will have to talk about it with other adults: the parents, colleagues, 

teachers of the children, part of whom will regard play as something time-consuming and not 

important activity. Parents also turn to the playworker for help on ideas for games and plays for 

their children, and for development.   

However it is also important not to overanalyse play and games with the children themselves. This 

can destroy the play experience and lead to negative emotions. Don’t turn play into direct 

“education”. 
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Equalities & inclusion: This issue is also important, as personal differences require the skill and 

methods of differentiation from the playworker, as well as tolerance and the ability to deal with 

intolerance. In some places this issue is even more relevant: for example in playhouses there are 

children from very different ethnical, language, family status background.  This issue is closely 

connected to intervention issue, as differences can easily lead to conflict. The volunteer need to 

have a clear picture of his / her own reactions to those people and children who are different 

(minorities, or special needs) 

Special need children require very different approach. This issue shall not be included into this 

course, but it have to be stressed.  

 

Outdoor play opportunities: all interviewees agreed that outdoor play opportunities have to be 

discussed and collected. Also it would be good to create local maps and lists of potential outdoor 

playing spaces. Those games that can be used both indoor and outdoor shall also be learned. It is 

also important to mention how much moving is needed by age group. All children need to be moved 

during play, and outdoor opportunities are perfect for this case. 

 

Practical play opportunities: these not only needed to be discussed, but tested as well as much as 

possible. The experience of play will help the most for the volunteers. It is important to give a tool 

for the playworker, a set of icebreaking, warming up, team building, word tricks, and team leisure 

time games. Also it is important to discuss what those games are which need more preparation, or 

special tools, eg. board games.  

 

Practical build / construction skills/ use of tools: while most of the interviewees regarded this 

issue as less relevant and important, it was mentioned that with smaller children these skills can 

come handy. For example simpler crafts techniques could be learned, like decoupage, origami, seed 

pictures, etc. All people asked stressed that creativity is what important, and it can be enhanced by 

own experience, such as a situation, where they get different materials by chance and they have to 

make something together that can be used for play. 
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Other issues mentioned as relevant to a playworker course: 

- discussions on the personal motivations, goals and attitude towards working with children. 

This is very important to avoid burnout as well. 

- responsibility, even if someone is volunteer, keeping the borders and limits (what are these), 

even more relevant with working with teenagers 

- treating frustration 

- gender differences in play 

 

Qualities and competences of playworkers 

There are social, personal and cognitive competences alike that are important for playworkers 

according to the employers. It is important that they can communicate and build contact with the 

children and the parents (social skills), but it is as much important that the playworker understands 

his/her motivations, goals, reactions and responsibility (personal skills). Creativity, knowledge on 

theory and practice is also needed (cognitive skills). 

The following special qualities and competences were mentioned: tolerance towards children and 

their parents alike, acceptance, congruency, knowledge of ourselves, creativity, problems solving, 

managing stress (own and of others), managing aggression, keeping limits, understanding personal 

motivation, enthusiasm about the work, even after a long time, or during holidays, always. 

 

Conclusions 

During our analysis we have assessed three levels to find out the exact need for the project: society 

level (present state of affairs in child care, women labour and volunteer work), organizational level 

(employer needs and ideas) and personal level (beneficiaries’ needs and ideas).  

At societal level definitely there is a need for improved childcare services, and playwork constitutes 

parts of this area. There are not enough state institutes for very young children (nurseries, day cares, 

kindergarten), and while the private sector has started to open towards this area (increasing number 
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of playhouses, family kindergartens, baby sitters and other services), the relevant training system is 

not yet developed. There is no diploma level training, and we found only two further education 

diploma program which is directly related to play. The number of non-formal training courses is 

larger, but still very few, mostly they are about specific methods and not about letting the children 

play.  

The playwork sector does not yet define itself as a sector, and there are no researches, statistics 

available on this sector, only some fragments. There are three distinct parts: the governmental 

institutes, usually providing full day care, the non-profit organizations, providing club, programs 

and counselling services for children and some, but increasing number of for-profit actors, who 

provide short-term care for providing free times for the parents. Having no training (or just a few) 

and no qualification and criteria system (for playwork training and exams) are both problems for the 

sector participants. They see as potential volunteers rather the younger generations, particularly 

students studying relevant subjects, who can therefore get practice and learn on the field. 

 At personal level the beneficiaries – students, mainly young women without children – are looking 

for such a training opportunity as well. They would like to learn, and they are open to volunteering 

as well. Their first motivation and attitude is that they enjoy being with children, and this was 

mirrored as a basic requirement from employer side too. 

As about the settings and topics of such a training course: while beneficiaries have no clear 

preferences, employers would prefer longer, deeper course of at least 3 or more days, with follow-

up opportunities to share experience and supervision, most probably weekends. The topics 

discussed shall include some theoretical and safety issues, but much more discussions and sharing 

about own experiences, direct experience for games and play, and opportunities to gain a deeper 

understanding of motivations, reactions and goals. These could lead increased social and personal 

competencies, as well as tolerance, openness and creativity, which are regarded as a must by both 

parties. 
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Appendix 1: Currently available training courses and education about 

play, drama, experiential pedagogy in Hungary 

 

Further diploma courses 

Apor Vimos Catholic College: drama pedagogy 

Two-year course for teachers. Requirements: min. teacher BA diploma and three years experience. 
Participants trained to be drama teachers 

http://avkf.hu/index.php/hu/component/content/article/10-koezoes-almenuek/316-dramapedagogia-
terueleten-pedagogus-szakvizsgara-felkeszit-.html 

 

Debrecen University Child Care and Adult Education Department: integrated kindergarten activities 
pedagogy 

One-year course for those with min. BA in kindergarten teacher training or special need teacher training. 
Themes: competency-based development, activity organizing, differentiating, project method. 

http://www.degyfk.hu/kepzesek/szakiranyu-tovabbkepzes/pedagogusoknak 

 

Debrecen University Child Care and Adult Education Department: adventure-, event- and community 
organizer. 

One year course for those having a diploma on a related field. Themes: management, art and culture 
management, event organizing and team building. 

http://www.degyfk.hu/kepzesek/szakiranyu-tovabbkepzes/pedagogusoknak 

 

 

Eötvös Lorand University Teacher Training and Psychology Department: intercultural educational consultant 

One-year long course on intercultural psychology and pedagogy, including conflict management. 

http://www.ppk.elte.hu/oktatas/szakiranyu-tovabbkepzesek/ 

 

Eötvös Lorand University Teacher Training and Psychology Department: outdoor program leader 

One-year long course on outdoor programs and entrepreneurship. 

http://www.ppk.elte.hu/oktatas/szakiranyu-tovabbkepzesek/ 

 

 

Eötvös Lorand University Teacher Training and Psychology Department: Museum pedagogy consultant 

Two-year  long course on arts, history, nature science, pedagogy and andragogy to enable participants to 
work in museum pedagogy programmes.  

http://www.ppk.elte.hu/oktatas/szakiranyu-tovabbkepzesek/ 

 

https://www.google.com/url?q=http://avkf.hu/index.php/hu/component/content/article/10-koezoes-almenuek/316-dramapedagogia-terueleten-pedagogus-szakvizsgara-felkeszit-.html&usd=2&usg=ALhdy2-qNzzpUW5ydGRjTiOP2ZGMvDQdlg
https://www.google.com/url?q=http://avkf.hu/index.php/hu/component/content/article/10-koezoes-almenuek/316-dramapedagogia-terueleten-pedagogus-szakvizsgara-felkeszit-.html&usd=2&usg=ALhdy2-qNzzpUW5ydGRjTiOP2ZGMvDQdlg
https://www.google.com/url?q=http://www.degyfk.hu/kepzesek/szakiranyu-tovabbkepzes/pedagogusoknak&usd=2&usg=ALhdy28QZL8sYfe8XpR2tSqQ7PoZ2SGQMA
https://www.google.com/url?q=http://www.degyfk.hu/kepzesek/szakiranyu-tovabbkepzes/pedagogusoknak&usd=2&usg=ALhdy28QZL8sYfe8XpR2tSqQ7PoZ2SGQMA
https://www.google.com/url?q=http://www.ppk.elte.hu/oktatas/szakiranyu-tovabbkepzesek/&usd=2&usg=ALhdy28APzszBS2IgJGiDRCuHNiUoerfvg
https://www.google.com/url?q=http://www.ppk.elte.hu/oktatas/szakiranyu-tovabbkepzesek/&usd=2&usg=ALhdy28APzszBS2IgJGiDRCuHNiUoerfvg
https://www.google.com/url?q=http://www.ppk.elte.hu/oktatas/szakiranyu-tovabbkepzesek/&usd=2&usg=ALhdy28APzszBS2IgJGiDRCuHNiUoerfvg
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Eötvös Lorand University Teacher Training and Psychology Department: Mentor for play 

One-year long course for kindergarten teachers, general teacher, teachers, conductors and psychologists, 
on the theory and psychology of play, developmental impacts, and actual playwork. 

http://www.tok.elte.hu/file/jatekmentor.pdf 

 

 

Karoli Gaspar Protestant University: drama pedagogy 

Two-year long course for experienced teachers on drama pedagogy methodology. 

 

http://www.kre.hu/btk/index.php/szakiranyu-tovabbkepzes/648-dramapedagogia-szakiranyu-tovabbkepzesi-
szak.html 

 

 

Pécs University Illyes Gyula Department: play pedagogy and leisure time activity organizer 

One-year long course for teachers, social workers on play theory and conflict resolution, as well as activity 
organizing. 

http://igyk.pte.hu/files/tiny_mce/File/felvetelizoknek/tovabbkepzesek2013/jatekpedagogia%20es%20szabido.
pdf 

 

Short-term and informal courses (former accredited courses): 

Eötvös Lorand University Barczi Gusztav Department for Teachers in Special Education: drama pedagogy 
for children with special needs 

60-hour course for teachers, kinder garten teachers and special educators on drama pedagogy theory and 
practice.  Accredited teacher training course 

http://www.barczi.elte.hu/images/documents/Dr%C3%A1mapedag%C3%B3giai_eszk%C3%B6z%C3%B6k_
alkalmaz%C3%A1sa_a_saj%C3%A1tos_nevel%C3%A9si_ig%C3%A9ny%C5%B1_tanul%C3%B3k_integr
%C3%A1ci%C3%B3j%C3%A1ban.pdf 

 

 

Pressley Ridge Foundation:  adventure pedagogy 

3-day training course based on own experience. Goal: to educate on experiential pedagogy and facilitation. 

 http://www.pressleyridge.hu/akkreditalt-kepzeseink/elmenypedagogia/  

 

 

Pressley Ridge Foundation: Educate in groups  

Training for social workers and teachers on group dynamics, conflict resolution with experiential pedagogy 
methods. 

http://www.pressleyridge.hu/akkreditalt-kepzeseink/csoportban-neveles/  

 

https://www.google.com/url?q=http://www.tok.elte.hu/file/jatekmentor.pdf&usd=2&usg=ALhdy28BhfTCXvaqCIV92W_fIdExMhXavg
https://www.google.com/url?q=http://www.kre.hu/btk/index.php/szakiranyu-tovabbkepzes/648-dramapedagogia-szakiranyu-tovabbkepzesi-szak.html&usd=2&usg=ALhdy2-xkMvZgBVFB31-CP-OtsebLyNArQ
https://www.google.com/url?q=http://www.kre.hu/btk/index.php/szakiranyu-tovabbkepzes/648-dramapedagogia-szakiranyu-tovabbkepzesi-szak.html&usd=2&usg=ALhdy2-xkMvZgBVFB31-CP-OtsebLyNArQ
https://www.google.com/url?q=http://igyk.pte.hu/files/tiny_mce/File/felvetelizoknek/tovabbkepzesek2013/jatekpedagogia%2520es%2520szabido.pdf&usd=2&usg=ALhdy2-toO4_6JUg2An89zWpeb-Y5kJKWQ
https://www.google.com/url?q=http://igyk.pte.hu/files/tiny_mce/File/felvetelizoknek/tovabbkepzesek2013/jatekpedagogia%2520es%2520szabido.pdf&usd=2&usg=ALhdy2-toO4_6JUg2An89zWpeb-Y5kJKWQ
https://www.google.com/url?q=http://www.barczi.elte.hu/images/documents/Dr%25C3%25A1mapedag%25C3%25B3giai_eszk%25C3%25B6z%25C3%25B6k_alkalmaz%25C3%25A1sa_a_saj%25C3%25A1tos_nevel%25C3%25A9si_ig%25C3%25A9ny%25C5%25B1_tanul%25C3%25B3k_integr%25C3%25A1ci%25C3%25B3j%25C3%25A1ban.pdf&usd=2&usg=ALhdy29dN2XwC-s_ObFwxJvIAxLOnrWmHg
https://www.google.com/url?q=http://www.barczi.elte.hu/images/documents/Dr%25C3%25A1mapedag%25C3%25B3giai_eszk%25C3%25B6z%25C3%25B6k_alkalmaz%25C3%25A1sa_a_saj%25C3%25A1tos_nevel%25C3%25A9si_ig%25C3%25A9ny%25C5%25B1_tanul%25C3%25B3k_integr%25C3%25A1ci%25C3%25B3j%25C3%25A1ban.pdf&usd=2&usg=ALhdy29dN2XwC-s_ObFwxJvIAxLOnrWmHg
https://www.google.com/url?q=http://www.barczi.elte.hu/images/documents/Dr%25C3%25A1mapedag%25C3%25B3giai_eszk%25C3%25B6z%25C3%25B6k_alkalmaz%25C3%25A1sa_a_saj%25C3%25A1tos_nevel%25C3%25A9si_ig%25C3%25A9ny%25C5%25B1_tanul%25C3%25B3k_integr%25C3%25A1ci%25C3%25B3j%25C3%25A1ban.pdf&usd=2&usg=ALhdy29dN2XwC-s_ObFwxJvIAxLOnrWmHg
https://www.google.com/url?q=http://www.pressleyridge.hu/akkreditalt-kepzeseink/elmenypedagogia/&usd=2&usg=ALhdy2-h31d5Hg_IB-jKHXBiuzoaogecGg
https://www.google.com/url?q=http://www.pressleyridge.hu/akkreditalt-kepzeseink/csoportban-neveles/&usd=2&usg=ALhdy29VoWoUqKEYVW36cyA2XdkiN24Wlg
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Nebulo Foundation /József  Jesztl:  The use of games in developing gifted children  

30-hours training course on different board game types and their use for education and development 
purposes. 

http://nebuloalapitvany.hu/?page_id=302 

 

 

Plays and Dreams Workshop: specialist group providing training courses on adventure / experiential 
pedagogy 

https://www.facebook.com/kalandok.es.almok.face 

 

 

Budapest Zoo – zoo pedagogy training 

3-hour course on zoo pedagogy. 

http://www.zoobudapest.com/oktatas/kepzesek 

 

Vadaskert Foundation: training of trainers for COOL training 

1-day training course for psychologists on the COOL training, which is an experience-based self-knowledge 
course for teenagers. 

http://www.vadaskertalapitvany.hu/index.php?option=com_content&view=article&id=276&Itemid=276&lang=
hu  

     

 

  

https://www.google.com/url?q=http://nebuloalapitvany.hu/%3Fpage_id%3D302&usd=2&usg=ALhdy29TErMyVRG2qguHyYADe5o6mhTWlg
https://www.google.com/url?q=https://www.facebook.com/kalandok.es.almok.face&usd=2&usg=ALhdy2-HdD_SCuo0qT1znqloRdctKnDgiA
https://www.google.com/url?q=http://www.zoobudapest.com/oktatas/kepzesek&usd=2&usg=ALhdy29hEblBUuv60heOC37By4L0m0FuUw
https://www.google.com/url?q=http://www.vadaskertalapitvany.hu/index.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D276%26Itemid%3D276%26lang%3Dhu&usd=2&usg=ALhdy29t25iSVt1ZALgBzBChK3Q9Z85lPA
https://www.google.com/url?q=http://www.vadaskertalapitvany.hu/index.php%3Foption%3Dcom_content%26view%3Darticle%26id%3D276%26Itemid%3D276%26lang%3Dhu&usd=2&usg=ALhdy29t25iSVt1ZALgBzBChK3Q9Z85lPA
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Appendix 2: Current Practices and Services for Playwork in Hungary 

 

1. CHILDCARE SETTINGS 35 

1.1. KINDERGARTENS, PRESCHOOLS, CHILDRENHOMES, ORPHANGES 35 

1.2. SCHOOLS AND SCHOOL-LIKE ORGANIZATIONS 35 

1.3. HOSPITAL PLAYROOM AND PLAY AREA 38 

2. AFTER SCHOOL AND OUT-OF-SCHOOLPROGRAM PROVIDERS 40 

2.1. OUT OF SCHOOL CLUBS 40 

2.2. AFTER SCHOOL PROGRAMMES 41 

2.3. RELIGIOUS COMMUNITY SERVICES 42 
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4.5. ONLINE GAMES 58 

5. OTHER INTERESTING ORGANIZATIONS 58 

 

1. Childcare Settings 

1.1. Kindergartens, Preschools, Children homes, Orphanges 

Already the names of most of the kindergartens show a touch towards games and playful activities: 

Micimackó (Winnie-the-Pooh, Meseház (House of Tales), Kipp-kopp etc.  Probably all of them 

dedicate most of their time to playing games and teaching things through playing.  

 

1.2. Schools and school-like organizations 

Most alternative schools in Hungary are specialised in using games as catalysts for learning. Games 

are included in the curriculum, and they are integrated in school subjects also. Teambuilding games 

are essential in the social education of these schools. Some of these schools have a proper 

curriculum written for such areas as conflict managing, communication, teaching assertiveness, or 

sensitization. Even in traditional settings in the early ages (K2 classes), games form an integral part 

in teaching.  

Rogers Kindergarten and School, http://www.rogersiskola.hu/ 

This alternative school – as for its goals and general teaching practices - found its place in the 

Hungarian Educational System. At the same time the methodology turns to alternative ways. Games 

and activities form an integrated part of the everyday life in the school. They have projects and field 

trips, camps and outings.  

http://www.rogersiskola.hu/
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Rogers Academy, http://www.rogersakademia.hu/ 

The Rogers Academy’s programme has basically two essential parts with clear distinction between 

the programme for grade 7 – 10 and grade 11-12. The basic ideas are based on Carl Rogers‘ person 

- centred approach. It offers an individual learning program for each student setting their own goal, 

own pace of learning. Free choice of lessons or activities is essential. Only three subjects are 

compulsory (Maths, English and Social Competence lessons.), the rest is negotiable. It is a non-

accredited institution that provides help in school and life studies. They explore the world trough 

heaps for field trips, games and films, interesting lecturers and meaningful social interactions. For 

the last two years, a balanced mixture of traditional and innovative learning elements are offered, 

but games go on being essential in the daily life.  

 

 

  

 

Zöld Kakas Líceum, http://www.zoldkakas.hu/ 

This alternative schools deals with difficult kids, or kids that think themselves difficult. It integrated 

games and sports as one of the most important element of the teaching and learning life. There is a 

huge number of learning circles that are free to choose. One of their innovation is the created a 

Board Game pedagogy. 

 

http://www.rogersakademia.hu/
http://www.zoldkakas.hu/
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House of Children, http://www.gyermekekhaza.hu/ 

This primary school integrates average children and kids with special needs. Their curriculum is 

based on differentiation of the teaching material. Social competencies are in the first row of the 

philosophy of the school that is materialized in many-many games and activities. Games are also 

the first methodological element in the socialization of disabled kids and of the cooperation of 

children with different abilities. 

 

 

 

 

Hejőkeresztúri Primary School,  http://www.h2oktatas.hu/hu/szuelknek/63-a-hejkereszturi-

altalanos-iskola-tanitasi-modellje 

  

In this school an enthusiastic teaching staff introduced board game as an integral part of teaching. 

They play games that do not require the a lot of rules, still they give the experience of a high quality 

thinking. They can be played in all ability groups and board games fit to the low socio-culturally 

disadvantaged kids of underprivileged areas.  

 

http://www.gyermekekhaza.hu/
http://www.h2oktatas.hu/hu/szuelknek/63-a-hejkereszturi-altalanos-iskola-tanitasi-modellje
http://www.h2oktatas.hu/hu/szuelknek/63-a-hejkereszturi-altalanos-iskola-tanitasi-modellje
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Safe Start Child House network, http://www.biztoskezdet.eu/site/doc/section/10/id/56# 

 

There are 35 child houses belonging to this network. Their main goal is to provide different services 

to families living in underprivileged parts of the country. These services are free programmes for 

children and their mothers, the help of professionals in childcare, skill building teaching materials. 

It also provides counselling and consultation in connection with educational questions and in 

workforce problems, too. Games here have a different role than in the above mentioned cases: it 

helps to forget the everyday troubles. 

 

 

 

1.3. Hospital playroom and play area 

 

Red Noses Clown Doctors Hungary, http://www.pirosorr.hu/ 

 

http://www.biztoskezdet.eu/site/doc/section/10/id/56
http://www.pirosorr.hu/
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It is partner of Red Noses Clown Doctors International. They believe that laughing makes kids 

healthier. Equipped with an abundance of humour, characteristic pranks, jokes and tricks RED 

NOSES clown doctors take on this challenging task of conquering fear and gloominess. These mas-

ters of improvisation and spontaneous play provide a different kind of therapy. Visiting each patient 

directly at their bedside, they support the sick and suffering with invaluable good cheer and vitality, 

encouraging a profound key to regaining balance and being able to cope with the situation. 

  

 

 

 

 

Playrooms in Hopsitals 

 

Only few of the Hungarian hospitals contain playrooms for children, but more and more contains at 

least some corners for play. One of those with a playroom is in Kézdivásárhely that may be a good 

example for the future. In the pleasant atmosphere different toys, a toy-house and a toy- kitchen 

invite the children to have fun. Children can find their beloved fairy tales on the bookshelf or they 

can watch their favourite cartoons on the new television set, sitting under a leaf-shaped umbrella. 

The comfort of little babies is taken care of by an attractive diaper-changing table, while the 

animals of the jungle wink from the walls at the children, wishing them quick recovery. 
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2. After School and Out-of-school Program Providers 

2.1. Out of school clubs 

There are out-of-school clubs organized for children, especially teenagers in order to have them 

in ’safe places’ while their parents work. As usually the target group here is not well-off, they are 

usually maintained by non-profit organizations (foundations, associations) or public organizations 

(culture houses, youth offices). As they are not part of the formal child care system, their funding is 

hectic and instable.  

The visiting children group of these clubs are rather stable, the workers here work with the same 

children for longer term. They are most often also of disadvantaged background.  

Example 

 

Kék Vonal Computer Clubhouses, Kecskemét and Miskolc 

http://www.kek-vonal.hu/index.php/hu/szolgaltatasok/kek-vonal-klubhazak 

 

They are maintained by the Kek Vonal Child Crisis Foundation from donor funding. These two 

clubhouses provides youth club services for children between 10-18 years old, however often 

younger siblings are present as well. The club is open every day from 2 to 6 pm, and the youngsters 

can use the available computers, create their own arts projects relating IT / design / Media with 

expert help, can participate in organized activities, or just spend their time in a safe environment 

with their peers. The visiting teenagers are often of Roma background, or of poor neighbourhoods. 

http://www.kek-vonal.hu/index.php/hu/szolgaltatasok/kek-vonal-klubhazak
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2.2. After School Programmes 

This program supports the creation of community learning centres that provide academic 

enrichment opportunities during non-school hours for children, particularly students who attend 

high-poverty and low-performing schools. The program helps students meet state and local student 

standards in core academic subjects, such as reading and math; offers students a broad array of 

enrichment activities that can complement their regular academic programs; and offers literacy and 

other educational services to the families of participating children. 

Example 

Ferencvárosi Tanoda, http://www.youthopportunity.eu/kim/pdf/ferenc.pdf 

The target group of this service are the disadvantaged Roma schoolers living in the 9th district of the 

capital. They provide a complex service – individual and group development, skill building, and out 

of school activities. 

 

Other after-school services 

- Józsefvárosi Tanoda 

- Budaörsi Tanoda 

- Kék Üstökös Tanoda 

- http://tanoda.lap.hu/ 

http://www.youthopportunity.eu/kim/pdf/ferenc.pdf
http://tanoda.lap.hu/
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2.3. Religious community services 

The organizations mentioned here all care about basically people in need. Give food to tens of 

thousands of individuals and families, deliver food to the disabled and elderly. They provide 

emergency shelter, to homeless families with children, They work with families through case 

management, providing education, etc. Beside these important helping activities they also give 

place for kids and families to be and t play together in their playing houses.  

Scouts 

Scouting is a grassroots educational youth movement that is truly bottom-up in its structure and 

approach. World Scouting today is a confederation of 162 National Scout Organizations Through 

peer-to-peer leadership, supported by adults, each local Scout Group embraces the same set of 

values and follow a similar system of non-formal education . Their motto is “Leave this world a 

little better than you found it.” 

 

105. sz. IV. Béla Cserkészcsapat, http://815.cserkesz.hu/ 

 

They regularly organize outings and religious celebrations. They meet in tea houses, have a lot of 

activities together celebrating all the important feasts together. Its skilled leaders are at ease with all 

types of community games, their life is actually organized by these games.  

 

 

 

Úttörők 

 

The pioneer movement used to be an organization for children operated by the communist party of 

Hungary. Typically children enter into the organization in elementary school and continue until 

adolescence. Today their remaining pioneer groups have no political touch any more, rather, they 

take part in the community formation. Their main task is calling young people together in order to 

spend time with cooperative games, outings and parties. 

 

http://815.cserkesz.hu/
http://en.wikipedia.org/wiki/Youth_organization
http://en.wikipedia.org/wiki/Communism
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Example 

4092. sz. Dózsa György Úttörőcsapat, http://www.uttorogomba.hu/ 

 

Beside the above mentioned activities, the Ujpest Group organizes annual competitions e.g in 

sledging, running, camp building. In most cases it is essentially for groups of children, but 

sometimes also family members may also join.  

 

 

 

 

3. Cultural institutions with playing programmes 

3.1. Museums and museum pedagogy, University programmes 

At the beginning of the 21st century museums are challenged on a number of fronts. The 

prioritisation of learning in museums in the context of demands for social justice and cultural 

democracy combined with cultural policy based on economic rationalism forces museums to review 

their educational purposes, redesign their pedagogies and account for their performance. 

 

Example 

Csodák Palotája, Budapest -  http://www.csopa.hu/ 

 

 

 

Futura, Mosonmagyaróvár, http://www.futuramoson.hu/hu 

http://www.uttorogomba.hu/
http://www.csopa.hu/
http://www.futuramoson.hu/hu
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These cover a set of scientific experiments, playful educational science games. Children and adults 

also can have fun with the devices, instructors help if needed. It offers interactive programmes to 

school groups and to families e.g. for birthday parties. It has permanent and temporal exhibitions 

that are really popular, and unique in Hungary. 

 

 

ELTE open university programme for secondary students , http://ttk.elte.hu/ 

The university offers fascinating lectures, scientific games and experiments for secondary 

youngsters.  There are trainings specialized on a certain field like chemistry. They are free to take 

part, and usually are in the late afternoon. These programmes are organized not only for those 

wishing to learn science at university, but also for those who are interested in science just an 

average level. Every second week secondary school pupils are invited to learn together with 

university students. They even organize science lessons in secondary schools in invited.  

 

Szépművészeti Múzeum, http://www.szepmuveszeti.hu/ 

Both for the permanent and for the temporary exhibitions do the Museum organize interactive 

programmes. Specially trained professionals care about kids of all ages. School groups are also 

invited. By today museum pedagogy has become an important part of art – teaching methodology.  

 

http://ttk.elte.hu/
http://www.szepmuveszeti.hu/
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Nemzeti Múzeum, http://www.hnm.hu/ 

Here there is a 60 hour long course accredited by the Ministry of Education The participants 

become familiar with the thematic units of the exhibitions of the Museum.  Kids learn how to use 

the special tools and means. All the while it allows them to catch a glimpse of the Museum’s daily 

work: the activity of research, excavations and collecting.  

  

 

 

 

Szentendrei Szabadtéri Néprajzi Múzeum, 

http://www.museum.hu/museum/index_hu.php?ID=515 

From April till the end of November at the weekends the Museum evokes the old days. Then the 

most important place of learning was the family. The participants of the special programme show 

knowledge got over from one generation to another. Games were one of the most important means 

of this knowledge.  

 

http://www.hnm.hu/
http://www.museum.hu/museum/index_hu.php?ID=515
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Múzeumpedagógiai kutató és innovációs iroda, 
http://paksikeptar.hu/index/muzeumpedagogiai_kutato_es_innovacios_iroda.php 

MKII wants to gather all materials in connection with museum pedagogy in order to help the work 

of the teachers of the country. There is a special part of it concentrating on games that can convey 

information to kids.  

 

 

 

3.2. Culture Houses 

 

Culture houses offer a wide range of activity to kids and families. Playing and games are important 

in this offer as a Saturday or Sunday family programme is often organized around some interesting 

common activity. Come and play programmes, festivals, fun days challenge the families.  There are 

experts on site to teach the basics, share their tips and challenge the youngsters. They deliver high 

quality live art and cultural events for the enjoyment of families. They support local and regional 

performers but also champion national talents. Their aim is to add some excitement to everyday life 

– to engage, excite and inspire.  

 

Examples:  

 

Marczibányi tér, Budapest, http://www.marczi.hu/article/marcziprogramcsomag/ 

Complete classes form schools are welcome here for some drama paly put together with the help of 

actors working for the culture house. There are also together type of games and lessons all of them 

focusing on how to cooperate, or play together. Thy actually give help to school teachers to 

e3laborate a school material through drama or to form a group out of the class members.  

http://paksikeptar.hu/index/muzeumpedagogiai_kutato_es_innovacios_iroda.php
http://www.marczi.hu/article/marcziprogramcsomag/
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3.3. Theatres and Puppet theatres 

Many Hungarian theatres – if not all – are dedicated to providing theatre arts opportunities for 

young people regardless of income or ability. These productions are both entertaining and socially 

relevant. The enrichment programmes focus on dancing, voice coaching, summer drama camps. 

Productions are staged by professional directors, choreographers, music directors and they are 

realized with professional scenery, costumes, sounds, lightning, musicians and backstage support. 

Enrolled students have the opportunity to participate in all aspects of theatre production. Some 

theatres provide performing arts training from beginning to advanced.  

Puppet Theatre of Budapest, http://www.budapest-babszinhaz.hu/musor.html 

The Budapest Puppet Theatre is one of only a handful of theatres in Budapest that is dedicated to 

creating, presenting and supporting innovation in puppetry and related art forms. Its performers 

include leading international puppetry companies for Early Years audiences, families and adults. We 

also create and tour their own productions; hold regular workshops for all age groups and provide 

professional development opportunities with master classes led by leading figures within the 

industry. 

 

 

 

http://www.budapest-babszinhaz.hu/musor.html
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3.4. Libraries 

Libraries in general are vibrant, happy places for families with children to come for hands-on 

learning and enrichment. Activities and programs are geared toward preschool, elementary, and 

middle school students and key subject areas focus on the amenities of the site 

 

Szabó Ervin Library, Children’s library of dragon, http://www.fszek.hu/ 

Located on a nearly 600-sqm area with a special atmosphere on the 1st floor of the Central Library, 

the great collection of the children's library welcomes visitors aged 0 to 101 years -- primarily 

children, but also their parents and grandparents, as well as teachers. On Saturday there are family 

programs, games , during the week school groups are invited here. 

 

 

 

3.5. Television,  radio 

There are hundreds of programmes including interactive games for kids and adults also.  

Example:  

A Minute To Win It, http://www.rtlklub.hu/musorok/1percesnyersz 

This set of games do not need lexical knowledge, rather skills to move, think, do things quickly. 

You have only one minute to finish your task. The game uses simple objects that can be found in 

your home. It also has a board game version you can buy.  

 

http://www.fszek.hu/
http://www.rtlklub.hu/musorok/1percesnyersz
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4. Playing Programme Providers 

4.1. Playing houses in shopping malls, warehouses, hotels 

These are in-door playing grounds, part of the non-formal child care services that are available 

usually for fees for families. They are mostly part of the profit-oriented sector. The number of 

playing houses are quickly growing, while at the beginning of the 21th century there were only a 

very few of them in some big multinational warehouses, such as Ikea or Kika, which were offered 

for free as a part of the shop’s services for customers, at the present there are playing houses in 

nearly all big shopping malls.  In most cases they are payable services (with some exceptions). 

There are playing houses (services) provided in more and more hotels as well.  

These playing houses usually serve an always changing target audience, so their playworkers play 

with the children for only a one-occasion, short-term range. 

They offer different levels of service: 

 providing only the place and surrounding, where parents can play with their kids 

 child care with no extra services, so the child can be left there and play as s/he wants with 

the available tools and the parents can leave 

 organizing programmes for children, such as handicraft workshops. 

 Some of them also offer extra services from playing methodology consultancy, child care 

consultancy, therapies  

Example: 

Mikkamakka Playing House, http://www.mikkamakka.hu/ 

It is a franchise of an innovative professional centre, containing one playhouse in  Budapest, and 

seven in the countryside. It provides play therapy for families: consultation, parent-child 

counselling. It is also gives out-of-bound place for playful experiences for the whole family with a 

huge set of games, board games, toys, (these can also be borrowed) and organizes programmes eg. 

birthday parties or club - like programmes for parents, who also may leave their kids there for some 

hours. 

 

Elevenpark Playing House, http://www.elevenpark.hu/ 

Elevenpark is a huge but very nice indoor play house that combines the elements of a classical 

playground and the fun fair. It regularly provides toys and programmes not only for kids but for the 

whole family too. It is open all day. 

 

http://www.mikkamakka.hu/
http://www.elevenpark.hu/
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Gekko franchise, http://www.gekkonet.hu/ 

Gekko provides – all through the country - a thorough surveying of the skills from the early 

childhood period. Parents may find here all types of  professionals involved in learning (conductors, 

speech therapists, psychopedagogist, special needs teachers). All survey is done n the form of 

games and they cover the areas of moving, oral ,intellectual and social production 

It also provides playhours (one or two hours per week) for infants to 14 year old kids. This small 

group individual training prepares kids for learning with love through games. It also helps 

preventing different learning problems, conductive disorders or motivation shortage. Parents may 

join the games, spending happy hours with their child while playing with professional developers. 

The third service is the summer day-camps for the 4-10 year old youngsters: Sports, games, 

 crafts through from Monday to Friday. . 

 

 

http://www.gekkonet.hu/
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MóKaland Playing House, http://aquarellhotel.hu/mokaland-jatszohaz.html 

 (involved in the interviews): this is a playing house that works in a hotel, however provides 

services for the broader community. They provide child care, organized programmes and the 

opportunity for free play as well for different age groups from babies through children to teenagers. 

For teens, they have specialized organized programmes and methods to work with. 

 

 

Other Playing Houses  

- Állatkert Játszóház 

- Aprónép Játszoda 

- M5 Gyerekcenter Játszóház 

- Bagolylak Játszóház és Fejlesztőközpont 

- Békakirály Játszóház 

- Campona Kalandpark Játszóház 

- Cifra Palota Játszóház 

- Dominó Játszóház 

- Élmény Sziget Játszóház 

- Élményváros Játszóház 

- Essere2 Baba - Mama klub és Készségfejlesztő játszóház 

- Galagonya bohóc szülinapi játszóháza 

- Gilda-Max Fittness és Játszóház 

- Hangyaboly Játszóház  

 

 

 

4.2. Mobile playhouses 

They are “mobile playhouses” as well, teams specialized on playing and animatorship, who go to 

events to have people (and/or children) play.  

Example 

Maxifun, http://www.maxifun.hu/?gclid=CI2vtd7ZhbwCFQdY3godu2wA4Q 

This company produces and  trades bouncing castles, slides, obstacle race sets. Trampolines. Once 

inflated, an aircastle has a slide and some towers for bouncing. Perfect for in – or –outdoor parties. 

They also undertake the job of organizing parties and birthdays.  

http://aquarellhotel.hu/mokaland-jatszohaz.html
http://www.maxifun.hu/?gclid=CI2vtd7ZhbwCFQdY3godu2wA4Q
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Állatkert Játszóház, http://www.jatek-mester.hu/ 

It was the first playing house for families. An 800 m2, air conditioned place is available for all ages. 

Kids love to meet animals, animators help them about – special programmes also may be demanded.  

 

 

 

 

Other mobile playhouses 

- Gyerekcenter, http://gyerekcenter.hu/?gclid=CLy-8b3ghbwCFfMPtAodD0wA2g 

- Ugrá-ló, http://ugra-lo.hu/ 

http://www.titanicjatszohaz.hu/index.php?option=com_content&view=article&id=104&Itemid=215 

– Titanic,  

- XLplay, http://xlplay.hu/mobil.php 

- Mosolyvár játszóház, http://www.legvar.net/ 

- élényjáték 

 

http://www.jatek-mester.hu/
http://gyerekcenter.hu/?gclid=CLy-8b3ghbwCFfMPtAodD0wA2g
http://ugra-lo.hu/
http://www.titanicjatszohaz.hu/index.php?option=com_content&view=article&id=104&Itemid=215
http://xlplay.hu/mobil.php
http://www.legvar.net/
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4.3. Game Clubs 

 

Grund Network, http://grund.hu/ 

Grund provides different games and sports with four animators. It offers folk games like long legs or 

dart – like games, archery,  giant games like giant puzzle, giant memory or 3D amoebics, table 

games like Jenga, puzzles, bouncing toys like inflated air castles or trampolines. 

 

 

 

Nap klub, http://www.napklub.hu/ 

 

It is special because it tries to organize a community for people living in a certain block of flats in 

the 8th district of Budapest.  Working with professionals and enthusiastic civilians Nap klub worked 

out a special programme for big cities, the model of how to be good neighbours. It is a mental 

health network that improves the life – quality of people living in cities.  

 

 

 

Gemklub, http://www.gemklub.hu/ 

 

Its main job is to develop and trade new board games. It was the first webshop in Hungary today 

having three shops and game editor company. They also provide games for people to play, let them 

belong to a family, to an office. It brings foreign games into the country and helps Hungarian game 

– developers and artists to do their best.  It represents such famous western game editors like  

http://grund.hu/
http://www.napklub.hu/
http://www.gemklub.hu/
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Abacus or Riogrande. It deals with all kinds of games: board games, skill developers, logical games, 

party games, strategic games, card games, fantasy games, puzzles etc. 

 

 

 

 

Szellemlovas, http://szellemlovas.hu/ 

 

It is a shop and webshop for board games. There are classical and very special board games 

available, too. There is a set of Game rules for free use. It has a special offer too: it regularly 

organizes 24 hour-club events. It is also possible to borrow board games here. The shop assistants 

are well prepared to give advice to clients, while the website is full of information about the games 

and foreign and home game life.  

 

 

 

Other clubs 

- JGYPK Game klub,  

- Kecskeméti Társasjáték klub 

- Homo ludens 

- Szellemlovas társasjátékbolt 

- Cashflow játék 

- ALU-GO 

- Amduril lángja 

- Gólem mővek 

- Retro Games 

- Kvíz klub 

http://szellemlovas.hu/
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4.4. Action parks and alike  

Affordable high adrenaline out or indoor activities are available for all ages and abilities. 

Professionally trained and qualified staff helps participants be active. Catering for families, schools,  

groups, are organized,  corporate functions and hen & stag parties are invited.  

 

Example 

Xbox  Action Park, http://www.exbox.hu/ 

It is a 4500 m2 sports ground full of all types of extreme sports equipment. It is good for both 

teambuilding and individual training. Professionals help the groups e.g. company gatherings to get 

closer to each other 

 

 

 

Challangeland, http://www.kalandpalya.com/ 

It offers different outdoor extreme activities like individual high rope climbing, log castle courses, 

night climbing, labyrinth walks. They organize hen parties, extreme birthday parties, summer 

daytime camps, bachelor days, team building occasions. It also undertakes to relocate temporary 

indoor or outdoor, law or high rope courses, combined with climbing walls. All in a beautiful 

scenery, in Buda Hills.  

 

Fairplay-event, http://fairplayevent.hu/ 

http://www.exbox.hu/
http://www.kalandpalya.com/
http://fairplayevent.hu/
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In the wintertime, for indoor parties we can go to this place. It offers interesting, creative sets of 

moving, logical and cooperative activities. One hour or some days in their plae or in our place – all 

services are up to the individual demands. These experiences – supported by hundreds of well-

trained animators -  make connection-building easier 

 

 

Zánkaland, http://www.erdeikalandpalya.hu/Kalandpark 

This action park is in the middle of a forest giving a perfect background for all types of extreme 

sports. There are professional trainers and animators who help in the activities like.  They have a 

large range of outdoor activities to keep the whole family entertained. They challenge your family 

to the high ropes course, get the children to direct you in our 4x4 reverse steer, tackle the army 

assualt course, target and woodland paintball shooting,  or perhaps a bit of Archery.    

 

 

 

 

Kalandok és Álmok Szabadidőpedagógiai és Animációs Szakmai Műhely, www.katalizator.edu 

It is essentially a trainer company, but also undertakes jobs to organize teambuilding occasions. 

Alpinist and animators both are part of the screw, so the wide range of the offered activities give 

way to experimental pedagogy.  

 

http://www.erdeikalandpalya.hu/Kalandpark
http://www.actionpark.co.uk/action-activities/high-ropes.html
http://www.actionpark.co.uk/action-activities/motorsports/4x4-reverse-steer-with-or-without-blindfold-in-essex.html
http://www.actionpark.co.uk/action-activities/army-assault-course.html
http://www.actionpark.co.uk/action-activities/army-assault-course.html
http://www.actionpark.co.uk/action-activities/shooting/target-paintball-shooting-in-essex.html
http://www.actionpark.co.uk/action-activities/shooting/archery-in-essex.html
http://www.katalizator.edu/
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Other action parks 

Granada Kalandpálya 

- Zamárdi Kalandpark 

- Kristálytorony kalandpark 

- Maros Kalandpark 

- Csú-Sziki Kalandpálya 

4.5. Online games  

There is a heated debate about the value of online games. Some say it is waste of time. Some 

educationalists say that gaming extends and improves a whole range of skills and aptitudes and can 

benefit learning. Others prefer to use games developed specifically for learning purposes. The 

problem of motivating students can disappear when they are confronted with familiar and enjoyable 

tasks. It becomes far less difficult to persuade them to work on their own and even in their own time. 

Example 

Játékklub lányoknak, http://barbie.jatekklub.com/ 

This virtual club is only for girls, with such games as style, fashion, make up, furnituring, dressing 

up, cooking, animal care.  

 

 
 

5. Other interesting organizations 

Gyermekvasút, http://www.gyermekvasut.hu/ 

http://barbie.jatekklub.com/
http://www.gyermekvasut.hu/
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The Children's Railway is located in the hilly outskirts of Budapest. It is operated by children aged 

10-14 under the supervision of adult railway attendants. In order to keep this group of youngsters 

together, the leaders of the company organize lots of camps and teambuilding occasions. They have 

three two-day play camps a year. It is also a popular way of spending a sunny Sunday in the woods 

together with the family.   

 

 

 

Színes Város csoport, http://szinesvaros.hu/index.php/en/ 

Colourful City - Instead of graffiti and ads noise 

The Colourful City is the first association, which colours public spaces. The civil based project has 

formed itself to be a movement from the very beginning, because colouring up public spaces in a 

legal way was unknown before 2009, the time we launched the initiative of Colourful City Project. 

The basic idea is built on Victor Vasarely's Colourful City concept, published in 1983, which 

bottom line is for art to set foot on the streets, public spaces and that people should not only meet 

with fine art pieces in galleries. It is a type of playful game for the participants. 

 

Bátor Tábor, http://www.batortabor.hu/ 

Bátor Tábor offers complex therapeutic recreation programs for children with cancer, diabetes, JRA 

or haemophilia and for their families. In the summer Children’s Camps, in the spring and fall 

Family Camps and Sibling Camps are offered free of charge to the campers and their families. They 

work with volunteers who give their 10 day contribution in healthcare and activity organization and 

assistance. Be it rowing, horseback-riding, archery, arts & crafts, dancing, music, sports, acting or 

high-ropes courses, all programs are meant to provide a feeling of success, which positively 

influences their self-esteem and recovery process. The camps are for children only, but throughput 

the year family occasions are offered for having fun together.  

http://szinesvaros.hu/index.php/en/
http://www.batortabor.hu/
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